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Acknowledgement of Country
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We touch the land
ngalak bal boodjera
We touch the sky
ngalak bal worl
We touch our hearts
ngalak bal ngalang koort
And this is why
wer nidja nadjil
The Wadjak Noongar people céoe this land
wadjak noongar moort kaadak nidja
And we say thank you
wer ngalak moorditj noonook
For where we stand
naatj ngalak yaakiny

Wadjak Noongar translation
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Rt kpekrcnXu" Oguucig

It is with great pride that | reflect on the achievements of Balga Primary School in 2025. This year marked the fir
year of our new Business Plan, bringing renewed energy and direction as we began working towards the goals a
priorities set for the nextJKI &S 2F 2dzNJ a0K22f Qa RS@St2LIYSydiod ¢KI
demonstrated strong commitment to learning, inclusion and high expectations for all students. This report outlines
the progress we have made as a school and celebrates theigellefforts of our staff, students and families.

Strong partnerships with families and the broader community remained central to our work. At Balga Primary we
recognise that meaningful engagement with parents and carers strengthens student outcomes. Throughout the yee
we continued to prioritise clear nomunication and opportunities for families to be involved in school life, helping

to build a connected and supportive community around our students.

Student wellbeing continued to underpin everything we do. We are committed to ensuring every child feels safe
supported and ready to learn each day. Through strong relationships, consistent expectations and a focus on positi
behaviour and pastoral canege have continued to create an environment where students can develop confidence,
resilience and a strong sense of belonging.

Our teaching staff maintained a strong focus on inclusive and responsive classroom practice. At Balga Primary
hold high expectations for every learner and work deliberately to ensure students receive the support and challeng
they need to succeed. Stafbntinued to useevidencebasedteaching strategies and carefully structured learning
experiences to ensure all students were able to access and engage with the curriculum.

Student achievement remained a key priority throughout the year. Our students demonstrated strong progress
across all learning areas, including positive outcomes in national assessments such as NAPLAN. These results re
the consistency of our instruonal practices and the commitment of our teachardelivering high quality teaching
every day.

Professional collaboration and continuous improvement remained a strong feature of our school culture. Balg:
Primary staff worked closely with colleagues across Western Australia and continued to build productive partnershif
with Statewide Services. Theggportunities enabled our staff to share expertise, strengthen professional practice
and contribute to broader educational improvement.

As Principal, | would like to acknowledge the dedication and professionalism of our staff, the enthusiasm and effo
of our students, and the ongoing support of our families. Together we continue to embody our schooW#otto,
AIM HIGHstriving for excellence and growth in every aspect of schooal life.

The progress we have made during 2025 positions Balga Primary School strongly for the future. | look forward
continuing to build on this work as we pursue even greater opportunities for our students and community.

Kate Burke
Principal
Balga Primary School
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Strategic Direction

Our Vision

Our school vision was developed in 2021, and this has becorbigpintfor ourimprovement journeyThis
vision incollaboration with staff, parents, the School Board and studeatsbeen the cornerstone of the 2625
2027 Business Plan.

Balga

Primary School

Communi(tiy
Connectedness

School Vision

As a connected community,
WE celebrate the achievements
of our students and AIM to
nurture them through providing
excellence in education and setting
HIGH standards of teaching
and learning.

Commitment
to Care and
Belonging

B Excellence in y 0 .
| Teaching and Learning We Alm ngh
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Focus Areas of our Business Plarb2Zti27

FOCUS AREA

Community @TDOMES

Connectedness 1. Develop a cultural action plan that fosters inclusivity
and strengthens families’ sense of belonging.

2. Establish effective communication channels that
foster collaboration and informed decision making,
including participation in the P&C and School Board

3. Continue to strengthen our understanding and
appreciation of Aboriginal Australia by embedding the
Abaoriginal Cultural Standards Framework (ACSF) into
all aspects of our school community.

4. Further develop our partnerships with inter-agencies
and community groups to support school priorities

" FOCUS AREA ) ﬁmoms \
Commitment to Care 1. Support students’ social-emotional wellbeing by

and Belonging implermenting the Berry Street Education Model

2. Continue to embed Fositive Behaviour Suppaort
across our schoal

3. Improve the external image of school with a Grounds
and Surrounds Flan

4. Align, execute and renew our performance as a
team through continued positive staff well-being

5. Continue to ensure high-quality education and
care by aligning practices with the Mational Quality
Standards (MNOQS) and Early Years Framework

6. Implement a system that will define processes and

improve communication to ensure arganisational
sustainability and collegiality

" FOCUS AREA
Excellence in Teachin ﬁTmues
and Learning 1. Continue to strengthen our whole school Explicit
Direct Instruction teaching framework and lead this
within our system

2. Define and strengthen whole school approach to
nUMearacy

3. Refine and embed the structured approach to our
response to intervention model

4. Continue to strengthen and improve our whole school
\apprcact'u to literacy )
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School Overview

Balga Primary School opened in 1965 with an initial enrolment of just 21 students. Student numbers grew rapidl
during the 1970s, reaching a peak of 846 students. At that time the size of the school required the establishment ¢
a separate Junior Primargt®ol, and the two campuses operated independently for a period. As enrolments
declined in the following decades, the schools were eventually amalgamated in the 1990s and have since maintain
a student population of around 200 students.

As of Semester Two, 2025, Balga Primary School has an enrolment of 205 students, which is consistent with numb
in recent years. The school community continues to evolve and reflects the changing demographics of the local are
Our students represent aige range of cultural and linguistic backgrounds, with approximately 81 percent of
d0dzRSyGa O2YAy3a FNRY fFy3dzr3S o6l O]l INRdzyRa 20 KSNJ (KI
Advantage (ICSEA) is 937.

Balga Primary School values the cultural diversity within its community and works intentionally to ensure that the
many cultures represented are acknowledged, respected and celebrated. This diversity enriches the learnin
environment and contributes to th&rong sense of community within the school.

Our staff remain committed to ensuring that the learning and wellbeing needs of every student are supported.
Through strong instructional practices, a focus on engagement and a supportive school culture, teachers work t
ensure all students are able to @&Ve their personal best.

2025 saff
Principal Teaching Staff Support Staf§9 ! Qa
Kate Burke Emma McHugh Moulkia Elmi
Amanda Cahill Natalie Goode
Deputy PrinCipaI Samantha Moosa Michelle Fawcett
Kelly Brierty Anthea Armstrong Nova Bevan
Edwin Schultz Maria Natale

Katarina Boskovic
Mia De Domenico
Vandana Devi

Learning Support Coordinatol

Ruby Burrell
Emma Lawrence

Poppy Burrell
Jennifer Percival

Curriculum Coordinator Assunta Marinelli
Bhavisha Kei Matthew Jessett Diana Velkovék
Manager Corporate Services Katle Brar;)s?ln

Tegan Gill Mel Campe -

o Staff Profile No  FIE  ABL
School Officer Aboriginal and Islander
Amanda Bird Education Officer Principals 1 1.0 0

Brenda StaCk Associate / Deputy / Vice Principals 1 1.0 0
Chloe Evans . Program Coordinators 1 0.5 0

Leigh Merrells —

Total Administration Staff e Rk 0

Gardener ) :
cardener School Psychologist

Danie”e Campbell Level 3 Teachers 1 0.6 0
Besrat Ayele Other Teaching Staff 6 | 127 0

School Chap|a|n Total Teaching Staff 17 13.3 0
Cleaners S Vol
Loren Hah nel Clerical / Administrative 2 1.4 0
Ka Mwee Paw Hai Lib Offi Gardening / Maintenance 1 0.8 0
Fatma Abde”a I ra'ry icer Instructional 1 0.5 1
Denise I\/IOI’I’iS De”|S Muscat Other Allied Professionals 14 10.3 0

Loren Nossiter Total Allied Professionals 18 13.0 1

Total 38 28.8 1
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Student Numbers and Attendance

Over the past two years enrolment numbers have fluctuated, including a drop to 180 students in Semester 1, 202
before returning to above 200 students across 2024 and 2025. This reflects the high level of tré2¥épathin

the Balga community, with families frequently moving due to rental pressures and housing changes. As a resu
maintaining stable cohorts can be challenging, whésharimpact the continuity of programs and student learning.

ENROLMENTS

226
——
/ 22] m— 320 219

210 =8 T—o
/ —~~ 201 / \ 201 /
mn/

Sem. 1 Sem. 2 Sem. 1 Sem. 2 Sem. 1 Sem. 2 Sem. 1 Sem. 2 Sem. 1 Sem. 2 Sem. 1 Sem 2. Sem 12025 Sem 2.
2019 2019 2020 2020 2021 2021 2022 2022 2023 2023 2024 2025

Destination Schools
2025 school destinations of the 283tudent cohort

Destination Schools Male Female Other Total

4004 Balcatta Senior High School 2 1 3

4050 Balga Senior High School

3
4036 Dianella Secondary College 2
1

1221 Mercy College

4158 Ballajura Community College

1288 Emmanuel Christian Com School

3
2
2
1
1
1

4056 Karratha Senior High School

Total 7 0 13

Attendance

LY HnHpX (GKS a0OK22ftQa 2@SNYIftt IGGSYRIFIyOS NrdS 41 a
above like schools (87.7%). Attendance has remained relatively stable across the past three years. Ongoing focus
attendance is required gimehe high levels of student mobility and transiency within the school community.

School Like Schools WA Public Schools
2023 89.6% 85.4% 88.9%
2024 88.2% 88.2% 89.4%
2025 88.3% 87.7% 89.1%
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FOCUS AREA

Communi
Connectedness

TARGETS

Our community connectedness is recognised
and celebrated

> Parent satisfaction survey indicates high levels of
engagsment with school

School and local networks continue to work

together to meet student needs

» Collaboration with inter-agencies informs Individual
Education Plans 1o reflect the school's wrap arouryd

approach

We Aint High /9
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We: Community Connectedness
\ Our community connectedness is recognised and celebrated

Balga Primary School continues to play a central role within the community, bringing together families from
RADGSNES Odzf GdzNF £ o6F O]l ANRPdzyRa (2 O2yySOG GKNRAAK (K
attendance was evident at key events including Star Gazing, Parent Interview days, the MercyCare coffee ve
Athletics Carnival, Dance CoricerF YR . | £ 3 Qa D2 ( paredt Supvéyata, wiSlé Hased dd BW  C N
participation despite efforts to increase access through PareathEr meetings and interpreters, showed an
increase in parents feeling welcome (school mean 8.4), with improvements in teachers listening to concerns an
O2YYdzyAOI A2y d ¢KAA NBFESOGa GKS AYLI OG 2 TFiled k& &0
alongside consistent qualitative feedback and event engagement, indicates a positive sense of connection within tt
community.

Two-way Communication with Parents

Parents feel welcome

School Mean 8.4
| feel welcome when | visit the school. 8.4
| can easily speak with my child’s teachers. 8.8
I am well informed about school activities. 8.4
Teachers listen to concerns | have. 8.7
| can easily speak with the school principal. 7.9
Written information from the school is in clear, plain language. 8.8
Parent activities are scheduled at times when | can attend. 7.7

Figurel: Tell Them From Me Survey Results

We: Community Connectedness
= School and local community continue to work together to meet student needs

The school and local community continue to work in strong partnership to meet the diverse needs of our
students Our partnership with 12 Buckets was also refined, with a greater focus on targeted interventions, clear goa
aSGUAY3ET FTYR AYLNRBOSR NBLRNIAYy3 G2 SyadaNB AYLI OG 1
continuing to promote engagemenh ilearning beyond the classroom and encouraging aspiration. We also
maintained our valued partnership with Balga Senior High School, suppbsirtgaching and connection to
Aboriginal language and cultutle. the latter part of 2025, we saw renewed momentum with MercyCare through
the Child Parent Centrestrengthening early intervention and family support pathwaysesponse to updated
Department of Education requirements around Individual Education Plans, the school will further refine its processe
in 2026 to ensure consistent, high quality planning and support for students.

\\
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FOCUS AREA

Commitment to

Care and Belonging

TARGETS

Student voice and well-being Is reflected Behaviour data accurately reflects
by positive school attitudes school climate and behaviours

> Student-survey data reflects positive > Behaviour data will be intesrogated to
trends inform teaching and learming oycle
Staff well-being remains positive Resources and processes will be

and reflects that they feel valued and audited and transferred to an online
respected in the workplace management system

> OHl data will remain in the tap decile

ol crganisations measure [MeKinsey &

Campary)
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Aim: Commitment to Care and Belonging
Student voice and wedking refleatd by positive school attitudes

Student voice continues to be developed at Balga Primary School through the work of

AntheaArmstrong, who supports and mentors our student leaders. Students in Ye&ars 4

complete the Tell Them From Me (TTElMYpent survey each year, which gives us a good insight
into how they are feeling about school. Overall, the results were positive, with students reporting that they
feel supported by their teachers, have strong relationships with staff, and feel a strong sense of belongin
at school compared to natiahaverages. Students also felt that teachers have high expectations and create
a positive learning environment.

There are still some areas to keep working on, including students reporting lower levels of positive
friendships, higher screen time, and putting in less effort compared to the national norm. In the open
feedback, many students asked for new and diffeptay equipment. In response, Anthea worked with
the student leaders to select and purchase new equipment to improve engagement during recess an
lunch.

Saff wellbeing remains positive and reflects that they feel valued and respected in th:
workplace

( \ ﬁ Staff wellbeing at Balga Primary School remains strong, with staff reporting that they feel valuec
and respected within the workplace. We recognise that our staff are a key resource in building
meaningful connections with both students and families, which directly supports positive student
outcomes. In 2025, the school developed a psychosocial plan to further strengthen and formalise ou
existing wellbeing processes. This is reflected in oum@@aganal Health Index (OHI) score of 94, placing
us in the op decileof organisations. Results indicate a particularly positive work environment, with high
levels of openness and trust, along with a strong sense of inclusion and belonging across the staff.

Page |12
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Behaviour data accurately reflects school climate and behaviours

= Our Positive Behaviour Support (PBS) program continues to strengthen under the leadership c
L—_ SananthaMoosa. There has been a clear shift towards more deliberate use of behaviour data,

with the PBS team regularly interrogating entries to identify trends and guide focus behaviours.
¢CKAA RIFIGE A& dzZaSR G2 AYy¥F2N¥Y (GFNBHSGSR GSIFOKAy3:Z
areas of need.

The explicit teaching of expected behaviours, regular recognition assemblies, and the Woola reward syste
have continued to develop. In 2025, the introduction of our PBS mascot, Kally the Cockatoo, supported
refresh of our visual approach, including reideed posters, an updated behaviour matrix, and-wall
mounted signage to consistently reinforce expected behaviours across the school.

Celebrating Succetiwough PBS

Students are continually recoged for demonstrating positive behaviours, earning Woola tokens that
contribute to a culture of encouragement and celebratiMe are proud of the ongoing impact of the PBS
program on our school community. By maintaining a strong focus on positive reinforcement and
celebrating student successes, we continue to create an engaging and supportive learning environment fe
all.

PBReward

Resources and processes will be audited and transferred to an online management syste

=1 The school moved to Compas&l-2025 and staff were upskilled in new processes in record and
| data managementStaff also moved towards the use of online SharePoint for school documents.
However, this will continue to be a priority area for the school in 2026.
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FOCUS AREA

Excellence in

Teaching and Learning

TARGETS

Every student will achieve year-on-year

progress

» Average cohort achievernent in NAPLAN
will be above like schools

Students i intervention will progress at

» Maintain or improve performance through

PAT testing each yeal

» Incregse the percentage

ge of Kindergarten

Year Z students reaching recommended

end of year development scores

higher rate, ahead of entibed expected norms

Balga PS will continue to lead EDI across
local and regional networks

» Balga PS will work alongside other schooi:

nskill sl staff in current

pcrtinue 1oL

h trends in high quality teaching
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High: Excellence in Teaching and Learning
Every student will achieve year on year progress

= Student achievement remains at the core of everything we do at Balga Primary School. In 202¢
]_—_ we strengthened our focus on higjuality instructional practices, with the appointment of a new

Curriculum Coordinator in Semester 2. This role supported btaffigh targeted professional
learning, irclass coaching, and deeper interrogation of student achievement data, leading to greater
consistency in teaching practice and continued positive growth for our students.

NAPLAN results in 2025 show a recovery and stabilisation following the shift seen in 2024. In 2025, tt
trend has begun to correct, particularly in Year 5 where all areas returned to positive growth, with strong
improvement in Reading and solid gains ssn/riting and Grammar and Punctuation. Year 3 rdsadts
continued strength in Writing and Spelling, steady Reading performance, and Numeracy identified as
clear area for targeted improvement, prompting further investigation intli S & MnktBethéic a
programs.

Comparative Performance for Year 5 Comparative Performance for Year 3
Y 3 Performance

Year 5 'ear

- 2024 2025 2023 2024 2025
Numeracy . m Numeracy -0.5 -0.8
Reading Reading 0.4 0.4
Writing Writing
Spelling Spelling

Eremmer 6 L e T Grammar & Punctuation 0.9 -0.3 0.7

Balga Primary School maintains a strong focus onduiglity Tier 1 instruction to support all students.
However, due to high transiency, the schbabk continued tamplement targeted Tier 2 and Tier 3
interventions. In 2025, this included continued literacy support through MiniLit and MacqLit, the
introduction of anathematics intervention, and the implementation of an oral language program through
the Small Group Tuition Targeted initiative. Interventions are closely monitored by the Learning Suppoil
Caoordinator and Curriculum Coach, with student progress tracked each term, and students referred to the
school psychologist where further assessment is required.

Balga PS witlontinue to lead EDI across local and regional networks

Balga Primary School continues to build its reputation for strong instructional practice through the

( r delivery of Explicit Direct Instruction (EDI). Our teachers are highly skilled in delivering explici

lessons, ensuring consistency and clarity in teaching across the school. In 2025, staff continue

to mentor colleagues from other schools, including ongoing work with Waddington Primary

School, supporting the development of EDI frameworks and practice. The school also hosted visiting stz

from other schools showcasing the strength of our instructional approach and reinforcing Balga PS as ¢
leader in effective teaching practice.
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Out and About Balga Primary School in 202 5

NAIDOC

LY HAHPZ . lE3F tNAYIFINR {OK22f O2yUAydzZSR (2 &iNJ
its Wadjuk Noongar language program for YeaBs I8 partnership with Balga Senior High School, students
again had the opportunityto learnthelatsy 3S | YR RSSLISY G KSANJ dzy RSNE (|
traditional owners.

b! L5h/ 28817 OStSoNIiGA2Yya 6aSENGS ZhdSAERIS RD SoyeS N KiM&E2 ye
[ S 3 I récdgnising the power of young leaders, the wisdom of Elders, and the shared responsibility o
building a strong future together. Students engaged in a range of cultural expersgntee thank

Ms BrendaStack for her organisation of these celebrations.

Balga Primary School remains committed to strengthening Aboriginal cultural understanding anc
continuing to build meaningful connections with the local community.

VL]
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Harmony Week

Harmony Week continues to be an important celebration at Balga Primary School, recognising and valuil
the rich cultural diversity within our community. In 2025, students once again participated in a cultural
dress day, proudly sharing and celebratingrtieickgrounds with peers and staffle had Jamaican,
Nigerian performer Drea who was a contender on Australiapédfadrm and chat with our students about
multiculturalism.

Our school community represents students from over 50 countries, speaking 61 different languages, whic
is a significant strength of Balga Primary School. Harmony Week provided an opportunity to acknowledc
this diversity, promote inclusion, and reinfoecetrong sense of belonging for all students.

Chess Club

Chess Club continued to grow in 2028 d everyThursdayafter school, the club welcomed both beginners
learning the game for the first time and more experienced players looking to refine their skills. Student:
developed valuable skills such as patience, concentration, and strategic thinking in a fun arteveuppor
environment.

This year also saw students represent the school in a friendly competition against two other schools
providing an exciting opportunity to apply their skills in a competitive setiirsglection of ouchess
playes attended Swanbourne Primaifpr a friendly inter-school tournament. Lunchtime chess on
Mondaysremained popular, with students of all ages participating and experienced players supporting
beginners, further strengthening the inclusive and collaborative nature of the club.

Page |17
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Stagazing Night

Stargazing Night was once again a highlight of the year, with student
families, and staff coming together for a lovely evening under the s
Despite a few early clouds, the skies cleared to provide great visi
allowing everyone to enjoy impressiviews of the moon, planets, a
constellations through high quality telescopes provided by the P
Observatory. The event was as busy as ever, reflecting its onfe
popularity within our school community.

A huge thank you to our dedicated Science teacher, Edwin Schultz,
passion and organisation continue to make this event such a succes
also extend our appreciation to the Perth Observatory for their expe iﬂ g
and equipment, and to our staff who pported the evening through K «;g-,;. \
sausage sizzles and face painting, helping to create a welcoming and enjoyable
atmosphere for all.

As this event continues to grow, some changes will be made in 2026 to the way the evening is run, ensuril
student and school safety while maintaining the strong sense of community that makes Stargazing Nigl
So special.

| KAt RNBYy Q& ! yASSNBAGES

In 2025, Balga Primary School continued its partnership with Edith Cowan University (ECU) to deliver t
/| KAt RNBYQa ! yAGSNAEAGE LINPINI YZI LINPGARAY3I &a0GdzRS
classroom.

Students participated in a range of extracurricular activities, inclulsg
music, sport, art, and community experiences, earning stamps in
/| KA RNBYyQa ! yAGSNEAGE t I &aaLlyk NI

The program remained a valuable part of our broader approach to st
engagement, with participating students working towards graduatio
ECU. This partnership continues to support curiosity, build confidence
encourage students to see themselveditelong learners.
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Sporting Competitions

This year, Balga Primary School continued to provide students with opportunities to develop their skills
teamwork, and sportsmanship through a range of sporting events and programs. Tuesday lunchtime spo
was a hlghllght W|th both basketball and soccn:ﬁrnpetltlons running across the year, giving students the

inclusive environment.

Our Athletics Carnival was a fantastic day, with strgs
participation, great team spirit, and excellent support frgs
families. Congratulations to Jarrah, who were crow
overall winners for 2025. Students also represented
school proudly at the Interbool Athletics Carnival
competing across a wide range of events and finishing
overall in a strong field, demonstrating excellels
sportsmanship and school pride.

Jarrah Faction Carnival Winners

Running Club was held every Monday, Wednesday, and Friday throughout the year, giving students tl
opportunity to start their mornings with energy and enthusiasm. In just 10 minutes each session, student:
challenged themselves to complete as many lapsssilge, building their fitness and resilience over time.

Year 8Camp

The Year 6 camp at Point Walter gave students the chance to spend a few days by the river, waking up e:
morning to a great view. The program included orienteering, raft building, archery, the flying fox, and plent
of time in the pool. Evenings were jastbusy, with discos and time to unwind with friends.

It was an important part of their final year, giving students the chance to build independence and
strengthen friendships. There was plenty of food, some sleep, and a few new nicknames that will likely stic
well beyond primary school.
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Photos from 202

Science experiments

Year 5 Scitech Excursion
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{GdzRSY (G /2dzy OAf f 2 NDA |
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Ff3FrQa D20 ¢+FtSyd /2y Year 56 STEM Incursion

In My Pocket Incursion Book week costumes
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School Finance

The school continues to manage its annual budget effectively, ensuring that resources to support teachin
and learning, as well as the physical environment, are maintained, replaced and upgraded as needed.
2025, there was a strong focus on improvingdh®@ K 2 2 f Qa4 3INR dzy Ra | YR & dzNNER d
and weltlmaintained environment for students.

This work has been further strengthened through6@(5000 election commitment, which will support
planned upgrade2 ¥ (1 KS & OK 2. Zdreuiifindpaal pRiving/fé&hiaiSs a priority, with longer term
targets endorsed by the Finance Committee and supported through established reserve accounts.

INCOME - Dec 2025 ( Verified Dec Cash

Current Actual YTD

Budget ($) (%)
Carry Forward {(Cash) 46,021 46,021
Carry Forward {Salary) 219,811 219,811
STUDENT-CENTRED FUNDING
Per Student 1,918,303 1,919,303
School and Student Characteristics 1,485 965 1,485,965
Dizability Adjustments 25,295 25,295
Targeted Initiatives 272,653 272653
Operational Response Allocation 1,940 1,940
Total Funds: 3,705,158 3,705,158
TRANSFERS AND ADJUSTMENTS
Regional Allocation 0 0
School Transfers — Salary (448 630) (448 680)
School Transfers - Cash 450,000 450,000
Department Adjustments 0 0
Total Funds: 1,320 1,320
LOCALLY RAISED FUNDS (REVENUE)
Voluntary Contributions 7,848 7,200
Charges and Fees 16,950 18,693
Fees from Facilities Hire 20,450 15,409
Fundraising/Donations/Sponsarships 4100 9,383
Commonwealth Govt Revenues 0 0
Other State GovtiLocal Govt Revenues 20,000 20,000
Revenue from CO, Regional Office and Other schoo 0 1,220
Other Revenues 16,249 23817
Transfer from Reserve or DGR 0 0
Residential Accommaodation 0 0
Farm Revenue (Ag and Farm Schools only) 0 0
Camp School Fees (Camp Schools only) 0 0
Total Funds: 85,597 95,732
TOTAL 4,057,705 4,067,840
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EXPENDITURE - Dec 2025 ( Verified Dec Cash

Current Actual ¥TD

Budget (%) (5)

SALARIES

Appointed Staff 2,944 563 2,944 563
Mew Appaointments 0 0
Casual Payments 300,312 300,312
Other Salary Expenditure G649 G649
Total Funds: 3,245,524 3,245,524
GOODS AND SERVICES (CASH EXPENDITURE)

Administration 23493 20,007
Lease Payments 0 0
Litilities, Facilities and Maintenance 159,700 125,986
Buildings, Property and Equipment 55,749 101,671
Curriculum and Student Services 154 483 108,386
Professional Development 5,000 5302
Transferto Reserve 147,333 147 333
Other Expenditure 2500 1,667
Paymentto CO, Regional Office and Other schools 0 0
Residential Operations 0 0
Residential Boarding Fees to CO (Ag Colleges only) 0 0
Farm Operations (Ag and Farm Schools only) 0 ]
Farm Revenue to CO (Ag and Farm Schools only) 0 0
Camp School Fees to CO (Camp Schools only) 0 0
Total Funds: 548,268 510,352
TOTAL 3,793,792 3,755,876
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08 9253 4500

11 Fernhurst Crescent Balga WA 6061

balga.ps@education.wa.edu.au



